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Spotlight on Ornua

Our
Challenge

Our
Approach

The Women in Leadership course
has been a resounding success
with over 120 female leaders
completing it from 2019 to 2021.
Since 2017, we have achieved 35%
female diversity among senior
leaders in its succession pool and
this year, we appointed two female
Independent Non-Executive
Directors to the Board of Ornua.

Additional supports have been

welcomed by all employees with

a 4-point increase in overall
engagement scores in 2020. 78%
of our people believe Ornuais a
place where people from diverse
backgrounds can and do succeed.
While we have more work to do,
we have made a commitment and
a solid start to achieving it and it is
good to see that recognised.

Find out more about how to build and execute your D&l strategy by using the AgDIf toolkit, to create an

environment where your employees can thrive and where you can attract the best talent to your business.

While we have seen an
improvement in gender diversity
of our succession pool over the
last four years, we know we have
a lot more work to do. The success
of the Women in Leadership
programme has identified a need
to encourage and support female
networking groups across the
organisation which we're placing
an increased emphasis on.

Family supports such as Fertility

Treatment & Miscarriage Policies
have been welcomed by our
employees and we've introduced
further programmes, such as New
Parents Programmes, to help
support new parents as they look
to strike a balance between home
and work life.
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a collaborative initiative to advance and support diversity and
inclusion within the Irish Food, Drink and Horticulture industry led by
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